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Drawing on original empirical research this paper considers law’s engagement with pregnancy/workplace conflicts. It considers why, despite an unprecedented effort to make Britain family-friendly and laws which clearly prohibit pregnancy-related discrimination at work, thousands of women annually experience pregnancy/workplace conflicts. Nuffield Foundation funded research conducted by the author, which assesses over 6,700 relevant employment tribunal decisions, shows that a plurality of experiences do exist, exposes the tensions of everyday life and provides a new understanding of how/why pregnant women’s reactions to conflict in the workplace often denies them the legal protection on offer. The implications of the study’s findings are explored and lessons drawn which challenge the premise and parameters of current attempts to regulate pregnancy and parenting in 21st Century Britain. 

